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CONFINED SPACES CHECKLIST

The following checklist is designed to assist with hazard identification in confined spaces. Please tick all the appropriate boxes.

	CHECKLIST
	YES
	NO
	N/A

	
Are you required to comply with the Confined Spaces Regulations 1997 legislation?

	
	
	

	
Has a formal permit-to-work been issued?

	
	
	

	
Has a risk assessment been undertaken?

	
	
	

	
Have all confined spaces been identified?

	
	
	

	
Have all hazards been identified in the confined space?

	
	
	

	Is the confined space free of all hazardous materials, including moving parts?

	
	
	

	Is the confined space free from all sources of danger? 
This includes but is not limited to, supply pipes, dust / gases, and electrical supply
	
	
	

	Is the confined space clean and free from explosive or toxic residues or sludges?

	
	
	

	
Is entry into the confined space essential?

	
	
	

	
Are you able to access and exit the confined space safely?

	
	
	

	Is a safe system in place for bringing equipment into the confined space, or removing it from the confined space?

	
	
	

	
Is there adequate ventilation? (by natural or mechanical methods?)

	
	
	

	
Are reasonable measures in place for atmospheric monitoring?

	
	
	

	
Is personal protective equipment (PPE) required?

	
	
	

	
Is suitable and sufficient PPE available and well maintained?

	
	
	

	
Are all employees trained to use PPE correctly?

	
	
	

	
Are all employees trained on the importance of PPE?

	
	
	

	Is there an appropriate emergency response plan associated with the work in the confined space?

	
	
	

	
Are rescue and revival procedures in place and rehearsed?

	
	
	

	Is someone on site at all times to watch over the work and act as a buddy or sentry?
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